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Outgoing President:

What an honor it has been for me to serve as your president this past year.  First let me say a huge thank you to my fellow officers:  Maj Patricia Brubaker... your work for the affiliate has been relentless.  Thank you for keeping all of us up to date with the minutes this past year!  

Maj Richard Wallen...you've kept eagle eyes on our budget.  Thank you!  

Maj Desjardins - you have always been a leader among our ranks.  Now, as president, you become official...we're in good hands with you my friend! 


During the convention in Orlando, I was truly impressed with the fact that we have become a vital part of our parent organization's function.  Every time you turned around there seemed to be an Air Force Nurse either helping with the convention or mentoring another educator.

Notably, we had two of our members win national awards:  Lt Col Lola Casby won the Excellence in Educational Technology Award and Maj Joe Desjardins won the Excellence in the Role of Professional Educator Award.   


What most impressed me was everyone's willingness to help with the military days.  Here are some notable things our members did to make the military days exceptional:

- Major Pat Brubaker and Major Susan Smith-Bozkurt did a great job as our narrators. 

- Maj Carla Leesburg and Capt Stacy Greene put together the CE package for us (God bless them).

- TSgt Tom Ashley worked the AV and put all of the Power Point on the Kx Website.

- Lt Col Glenda Grones, Maj Nathalie Ellis, Maj Pat Brubaker, TSgt Tom Ashley, Maj Carla Leesburg and Capt Stacey Greene worked the Registration table.

- Col Kathleen Dunn-Cane, Lt Col Sandra Bruce, Ms Irene Noble, Capt Judith Houk and Capt Evelyn Pierrottia saved us a ton of money by putting together our snack bags :-).

Countless hours were put in by our planning group, speakers and AFNNSDO leadership.  I am humbled and grateful to be part of such an extraordinary group!  Thank you!!!!


On a final note...As I was reviewing our accomplishments over the past year, I came across the following list (from the NNSDO website).  They articulate the benefits of having an affiliate organization very nicely:


• Professional growth within the specialty


• Networking with people of similar 
interests


• Potential for leadership at the local level


• Communication network at a local level


• Participation in educational programs at a 
local level


• Partnership with the national office and all 
NNSDO affiliates


• Camaraderie with others in a geographic 
area

I look forward to another exceptional year under the guidance of our new president, Major Joe Desjardins...Take it away Joe!      

Until next we meet…..

Jerry R. Harvey, Lt Col, USAF, NC, BC
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Arriving President’s Remarks:

I must apologize for not being able to attend the Military Day Conference and in not having the opportunity to thank all of you for your support and trust.  Unfortunately a little thing called a Health Services Inspection was visiting our Medical Group at the same time. I also did not have the opportunity to publicly thank those who have given us some much during the past year.  

Being the Secretary of a diverse group this large is never easy and Major Patricia Brubaker has done a wonderful job of keeping us straight.  We are all sorry to see her move on but hope she will stay with us and provide us with her expertise.

And then there is Lt Col Jerry Harvey.  He has been our guiding light with the good old boy accent.  It was a pleasure to work with him at the School House and great to have him as our leader and mentor for the past year.  I will be sorry to see him turn over the gavel; as this means I must attempt to fill his shoes, which will be a very tough job.

I do not want to take up to much space yet as I am sure there are more important topics we can discuss here, but know that I appreciate your support and I hope that I will not embarrass myself over the next year.


Major Francis J. Desjardins


President, AFNNSDO
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Until next we meet…..
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HQ AFPC Update: 
NURSE CORPS:  Happy Autumn!  We are so pleased to have our first Education and Training Fellows, Col Anne Sproul and Maj Patricia Tate.  They are helping to establish a robust curriculum for this IDE/SDE program and we are delighted to have them here at AFPC!

The Developmental Education Selection Board (DESB) for the NC is here (2-3 November 2006).  The Integrated Forecast Board (IFB) met in June and we have a number of funded and unfunded candidates to be considered for graduate education and clinical fellowship opportunities.  A frequently asked question is:

I noticed a variety of unfunded training opportunities listed on the Nurse Corps Developmental Education Selection Board Call for Candidates. What are unfunded training opportunities, and if I am interested in one of them, should I apply?

Most definitely YES, apply for the program! Advanced academic degrees, clinical fellowships, and advanced/executive development programs are projected a year in advance through a process called the Integrated Forecast Board (IFB). Every year, the Developmental Education Selection Board convenes to select candidates to fill these quotas for the following year. Those individuals selected for funded quotas are designated as primary selects and those selected for unfunded quotas are designated as alternates. If funding becomes available for the unfunded quotas, alternates and their chain of command will be notified of their status change to primary selects. You definitely have a chance of getting selected for an unfunded quota if you meet the criteria, submit your package by the deadline, and funding becomes available. If you do not submit a package, you have absolutely no chance of being selected. 
The CY06 Call for Candidates and CY06 AFIT Mentor Guide is found at the Nurse Education and Career Development webpage.

https://kx.afms.mil/ctb/groups/dotmil/documents/afms/knowledgejunction.hcst?functionalarea=AFNurseEducation&doctype=home
As stated in previous newsletters this process is different in that board is part of the NC Development Team process and programs have been approved as Developmental Education (DE) equivalents, thus qualified applicants will get DE credit for program completion.  Currently, qualified means grade appropriate and PME completed.  Since these programs are DE equivalents, they must be approved by the Developmental Education Designation Board (DEDB).

Intermediate Development Education (IDE) and Senior Development Education (SDE) are considered by the NC Development Team and not by the DESB.  To be eligible for IDE/SDE programs, which also includes Advanced and Executive Development Programs (formerly known as non-clinical fellowships such as MAJCOM or Headquarters level  fellowships).  Nurses must respond to the call for applications and submit the AF Form 3849 if they are grade appropriate.    If the AF Form 3849 is submitted the nurse will be considered for IDE/SDE programs through the NC DT process.
CEARP NEWS:  Remember the CEARP Guidelines are being revised to be in alignment with the ANCC 2006 standards and we have implemented the 60 minute contact hour and Faculty Disclosure Statements have to be signed and submitted to HQ AFPC/DPAMN annually during the two year approval period.  We anticipate having the new guidelines available before the holidays.

Col (s) Sproul and Maj Tate are composing FAQs, see above for the first rendition, to be posted on the Nursing Education and Career Development Website, so keep those cards and letters coming!

Thanks!

Sandra L. Bruce, Lt Col, USAF, NC,

Chief, Air Force Nursing Education

Nursing Education Consultant to the SG
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Physician CME:
Happy Holidays to everyone!!  We will soon be starting the new calendar year for 2007 

CME packages.  As a reminder, please get them in within the required timelines.  The Joint sponsorship agreement is due NLT45 days prior to the first class start date.  The rest of the initial approval package is due NLT 30 days prior to the first class start date.   The Final Approval package is due NLT 30 days after each class that is held.  For 2006, there have been a lot of packages that have not been within these timelines, therefore, we will be enforcing the timelines more in 2007.

Great news!!  We have a new website for CME.  We use the Knowledge Exchange and it has been a blessing to all.  The required documents for initial and final approvals are on the website and are updated on a regular basis.  I’ve also posted the CME courses that have approvals for this year, and to include all the way back to 2001.  The Guidebook has also been updated and you can find it on the Knowledge Exchange website under “USAF CME information”.

The link to our website is:  

http://airforcemedicine.afms.mil/afphysiciancme - Main Physician CME Public site
https://kx.afms.mil--for the dot.mil (restricted access for those with an account) 

    (to find us, go to: Headquarters view, Other, Air Force Physician Education, then CME)
As a reminder, the AMA (American Medical Association) trademarked their accreditation statement.  Evaluations on the use of this statement began 1 Jul 06.  HSI will look for this if you are audited.  

Here is what you need to use on your certificates:

      “The Office of the Surgeon General, United States Air Force, certifies that the above  

      participant has participated in the educational activity entitled Title of Your Activity at  

      Location of Your Activity on Inclusive Date(s) of Your Activity and is awarded Contact  

      Hours Awarded for Your Activity hours of AMA PRA Category 1 Credit(s)™.  

      Activity Approval #XXXX.”

Here is what you need to use on your publicity/advertisements:

      “The Office of the Surgeon General, United States Air Force, certifies that the above  

      participant has participated in the educational activity entitled Title of Your Activity at  

      Location of Your Activity on Inclusive Date(s) of Your Activity and is awarded Contact  

      Hours Awarded for Your Activity hours of AMA PRA Category 1 Credit(s)™.  

      Activity Approval #XXXX.”

      “This activity has been jointly planned and implemented in accordance with the  

      Essential Areas and ancillary policies of the Accreditation Council for Continuing  

      Medical Education (ACCME) by the Office of the Surgeon General, United States Air 
      Force and the “Name of Air Force MTF/Unit”.  The Office of the Surgeon General, 
      United States Air Force is accredited by the ACCME to provide continuing medical 
      education for physicians and takes responsibility for the content, quality and scientific 
      integrity of this program.”
I would like to thank everyone for their patience during my learning process this first year.  It has been a wonderful experience so far and hope to make the CME process an enjoyable one for everyone.  Have a safe and happy holiday season.

Beverly Eichman (West), Capt, USAF, BSC

Director, AF CME Program
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Schoolhouse Rock(s)...

Greetings from the schoolhouse!  As was discussed during the Military days of NNSDO in Orlando the Health Professions, Education and Training computer based course validation is complete. Many of the corrections to the course have been completed and we are working the remainder of the corrections as we discover them.  Although many of the students would like to come to Sheppard, they are discovering the benefits of working in their own facilities and working on their documents and issues while still in the course.  The timing of the teleconferences continues to be a challenge with many of the students telecommuting from PACAF, USAFE, and CONUS locations.

We have made a smooth transition to the new Learning Management System:   https://golearn.csd.disa.mil.    The course runs well on the new site and it appears to have minimized the connectivity issues that we have experienced in the past.  The remaining issues have been managed between the students and the instructor.

Maj Bradfield has moved to another position in the Schoolhouse.  We are actively working to fill the instructor slot.

Our most recent HPE&T distinguished graduates:

Lt Col Richard Reusch
Kadena AFB

Lt Col Susan Bassett

Barksdale AFB

Maj     Erin Peterson

Aviano AFB

Maj     Michelle Martineau
Kadena AFB

Maj     Patricia Tate

AFPC

Maj     Regina Agee

Misawa AFB

Maj     Tammi- Louise Potter
Wright-Patterson AFB

Capt   Amy Swarthout

Offut AFB

Capt   Jessica Lamontagne
Ramstein AFB

Capt   Mary Severson
  
Lakenheath AFB

Capt   Maurice Lawlor

Charleston AFB

MSgt   Timothy Commerford
Spagdahlem 

TSgt   Regena Handley
Little Rock AFB

TSgt   Robert Mozingo
Elemendorf AFB

SSgt   Aretha Dix

Maxwell AFB

SSgt   James Stevens
Hill AFB

SSgt   Jodi Friman

Minot AFB

SSgt   Kaundo Royster
Guam AFB

            I also owe an apology to TSgt Natalie Sockman.  I left her name off of the distinguished graduate list in a previous edition of the Newsletter

            If you have any questions, comments, or items that you would like to see added to the newsletter, please feel free to email or call me at DSN 736-6905.




Very Respectfully,

Nathalie F. Ellis, Maj, USAF, NC, BC

HPE&T Course Instructor Supervisor

[image: image7.wmf]
HQ USAF/Education and Training Division

[image: image12.jpg]



A big hello to everyone from the SG office!  Let me start by saying a great big thank you to Maj Nathalie Ellis as the new NNSDO AF Affiliate Newsletter editor...you are awesome!


Training affiliations continue to pour in for approval.  I had the opportunity to ask the folks at AFIA for feedback on MTF TAA program findings.  The single biggest thing they are seeing is that program managers are not updating old MOUs into the TAA template.  So, I encourage you to look at your TAA program.  If you find MOUs that are older than three years since being written...then they need to be updated to the TAA format.  This serves several purposes; 1st, the new HIPAA language can be added; 2nd, the federal background check language can be added; finally, it gives your MTF commander a chance to review old MOUs as they are being updated to make sure s/he wants to continue with the affiliation.  To clarify; TAAs that are in the old MOU format are due to updated to the TAA format at their three year review.


The newest version of AFI 44-102 came out this summer.  It has created a lot of questions regarding how to proceed with ACLS and PALS requirements:

 3.8.3.1 states that ACLS certification is required for all nurses in Primary Care Clinics (PCC) while
Table 3.1 states PCC nurses are not required to have ACLS Certification.  There is an obvious disconnect... 

Also, both 3.8.3.2.1 and Table 3.2 states that PALs certification is required by all Ambulatory Surgical Unit nurses who have pediatric patients...

A workgroup has been formed in SGO to work out the inconsistencies and disconnects.  I do not have a timeline for resolution.  However, the inspectors at AFIA are very aware of these disconnects.  They are not "grading" on the new AFI standards until these disconnects are resolved. 

One thing to keep in mind...AFIA will grade you on what your local MDGI states.  So, even though there are disconnects in 44-102, you still need to maintain training in accordance with your local MDGI.

Jerry R. Harvey, Lt Col, USAF, NC

Program Manager, Education & Training Division
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USAF EMS Program 
HOT TOPIC: CBRNE CEs and others
In the past we had reported that CBRNE was not approved for CE credit.  Well that has changed!  CBRNE was finally approved for 8 hours of EMT CE credit.  Every little bit helps!

Another hot CE item:  Please be aware for EMT’s to get credit the topic should be related to the EMS National Standard Curriculum.  If you would like to receive credit, please send the following for approval:

· Course Syllabus (hour-by-hour breakdown)

· Lesson plans for all sessions (2663 works great)

· CVs on all instructors

· Test and Critique
Computer Adaptive testing
Many of you may already know that the National Registry is going to Computer Adaptive Testing for the initial EMT basic course.  After 1 Jan 2007, there will be no more paper tests.  The National Registry has signed on with Pearson Vue (website www.pearsonvue.com) which you may be familiar with.  The Registry has determined that this will be more secure and have a faster turn around time on scores.  In the past (with the paper system) some students have made it into the field without being registered.  This was a result of how the paper tests were scored.  The computer adaptive testing will alleviate the chance of someone showing up at your group unregistered. 

For those units that only teach EMT Refresher course, adaptive testing will not affect your course...it will only affect those who teach the basic course.  You will need to be registered on the National Registry website.  Please have your unit EMT program coordinator get with me.

Please review the National Registries website at (www.NREMT.org) along with Pearson Vue, this will be your key to testing personnel in the future.  You may think that you don’t need it however just think about the next 4N0/Recruiter that comes back to the MDG and is no longer registered.

For more information about any of the topics above, please contact me at (940) 676-7569 or DSN 736-7569. You may also e-mail your questions to jeffrey.cahill2@sheppard.af.mil.

See you in an airport somewhere…

Jeffrey D. Cahill, MSgt, USAF

USAF EMS Program Manager

Q&A Section

The following question was sent out to the field last month.  It was obviously an excellent question because it generated a myriad of responses.  Due to the many responses, the question warrants a re-look and maybe clarification…

Question:  Have any bases tried keeping the AF Form 55, Safety Record, in the job safety binder vs. part one of the 6- part folder?

Answer:  As discussed in the responses, it is important to remember that the USAF/SGNC directive letter and now the CFETP gives clear guidance that the AF Form 55 will be maintained in part 1 of the CFETP.  Therefore if we deviate from that guidance, we set ourselves up for an HSI write-up.  

One suggestion was to maintain the original in the CAF record and keep a copy of the AF Form 55 in the safety binder.  That is perfectly acceptable if that is what your MTF leadership wants to do.  However, if you keep a copy in the safety binder, you risk the chance that it will not be updated every time you update the 55 in the CAF record.  In effect this is double documentation.

Another suggestion was to keep a standardized form in part 1 of the CAF record stating the AF Form 55 is maintained in the safety binder.  This also may be an acceptable alternative.  However, you need to remember that the HSI inspectors will be looking for the 55 in the enlisted OJT records.  (I verified with the inspection team that they are looking for the CAF records to be in compliance with the CFETP guidance.  If they are not…you will have a write-up.) Therefore, when they come to inspect, you will have the tedious task of moving the 55s back to their respective CAF records.
One final note…there is no specific guidance for the officer, IMA, GS and Contract Employee folders.  To prevent confusion during inspections, most facilities choose to set up these CAF records as closely to the same format as the enlisted OJT records as possible.

Bottom line…keeping the AF Form 55 in Part 1 of the CAF record is your safest choice…and it is the only one backed with written guidance.
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SABC CHAGES ON THE HORIZON

As we continue to take advantage of new medical technologies such as hemostatic agents and Combat Application Tourniquets to assist with controlling life-threatening bleeding, there are some SABC changes on the horizon that will further improve the way SABC is conducted AF-wide.  In the near future the didactic (knowledge) portion of SABC will be delivered via Computer Based Training (CBT).  Providing the knowledge portion of SABC via CBT will ensure the content is delivered in a standard consistent manner.  This way the AF personnelist at Malstrom AFB receives the same knowledge level training as the CE troop at Kadena AB, Japan.  The CBT will serve to meet only the knowledge portion for SABC refresher training.  Hands-on skills verification will still be required at the unit level for skills such as bleeding control, shock management, MARK1 ATNAA administration, etc,.

Once a member is identified as requiring SABC refresher training by the UTM (or unit SABC monitor), the member will be scheduled for a hands-on skills demonstration class and must complete the CBT prior to (within 60 days) the skills demonstration class. The skills demonstration class will allow students and instructors to focus on practice, application, and ultimately demonstrate proficiency for critical hands-on SABC skills. Special emphasis must always be given to hands-on skills verification at the unit level as this is critical to the success of the unit commander’s program.

There are no longer any “total” training exemptions from completing SABC training.  Medical personnel as outlined in AFI 41-106, attach 8 and NREMTs are not required to complete the CBT portion of SABC (but can do so voluntarily) but they must attend a hands-on skills verification class at the unit level.

SABC refresher training is required every 24 months but to ensure the training is both recent and relevant to real-world deployments, it must be completed within 90-days prior to real-world deployment.  The 90-day prior to deployment requirement does not apply to exercises and inspections.  Frequent deployers (enablers) are not required to take SABC more than once per year.

The CBT will be hosted on AETCs golearn Advanced Distributed Leaning System and can be accessed directly at https://golearn.csd.disa.mil or through the AF Portal.  An initial operational capability date is expected for 15 Nov 06.  Questions regarding SABC should be directed to the base SABC advisor or the MAJCOM SABC advisor.

PATRICK C. O'NEAL, CMSgt, USAF

Manager, Expeditionary Medical Skills Division AFMOA/SGXS







